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Board Diversity Policy

Article 1 To facilitate the board diversity of Beijing Capital Jiaye Property Services Co.,
Limited (hereinafter known as the “Company”) in terms of appointment and composition, the
Company formulates this Board Diversity Policy (the “Policy”) in accordance with the Corporate
Governance Code and Corporate Governance Report set out in Appendix 14 of the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited.

Article 2 The Policy is the principle and policy formulated for the diversity of the board of
directors of the Company (the “Board”).

Article 3 The members of the Board of the Company shall be appointed according to the
business model and specific needs of the Company and have appropriate skills, experience, and
diversity of perspectives.

Article 4 All Board appointments are based on meritocracy, and candidates shall be
considered for the benefits of the Board diversity. In determining the composition of the Board,
a number of factors should be taken into account to achieve the Board diversity, including but not
limited to gender, age, cultural and educational background, ethnicity, professional experience,
skills, knowledge and length of service, and backgrounds in terms of technical, legal, financial,
management and auditing areas. The final decision shall be made based on the strengths of the
candidates and the contributions they can make to the Board.

Article 5 The nominated director candidates should conform to the following principles:

1.  Complying with relevant laws, regulations and Articles of Association, to ensure the
effective discussions at the Board and enable the Board to make scientific, prompt and
careful decisions;

2. Having necessary knowledge, skills and quality to perform their duties;

3. The appointment of such candidates contributes to a reasonable professional structure in
the Board; and

4.  The Board should have diverse skills for the business needs of the Company.



Article 6 The nomination committee of the Board (the “Nomination Committee”) will
review and assess the implementation of this Policy as appropriate as possible to ensure the
effectiveness of this Policy, and report the Board composition in terms of diversity in the Corporate
Governance Report. The Nomination Committee will discuss any amendments to the Policy when
necessary, and recommend any such revisions to the Board for consideration and approval.

Article 7 This Policy is published in the Company’s website for public inspection.

Article 8 The Board will formulate measurable objectives for the Policy from time to time.
The Company will disclose the summary of this Policy and the progress of measurable objectives
formulated for this Policy in the Corporate Governance Report on a yearly basis.

Article 9 In case of any inconsistencies between the Chinese and the English versions of
this Policy, the Chinese version shall prevail.

Article 10 This Policy shall take effect from the date on which the overseas listed foreign
shares (H Shares) issued by the Company are listed on the Stock Exchange of Hong Kong Limited
and the Nomination Committee shall be responsible for the interpretation of this Policy.



